TENTATIVE AGREEMENT between

THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS MOUNTAIN
VIEW WHISMAN CHAPTER 812 and MOUNTAIN VIEW WHISMAN SCHOOL DISTRICT
Agree to the Following Terms and Conditions for the 2024-2027
Collective Bargaining Agreement successor negotiations

May 9, 2024
Tentative agreements were as follows:

Article 5 — Hours/Work Years

Article 9 — Transfers/Promotions
Article 12 — Leaves

Article 14 — Compensation and Benefits
Article 15 — Professional Growth
Article 21 — Negotiations and Terms

This Tentative Agreement is subject to ratification and approval by The California School
Employees Association and its Mountain View Whisman Chapter 812 and is subject to AB 1200
review by the County Office of Education and public disclosure of the major terms of this
Tentative Agreement by the District in accordance with the Educational Employment Relations
Act, and ratification by the District's Governing Board. Upon AB 1200 review and ratification by
The California School Employees Association Chapter 812, and the District's Governing Board,
the terms of this Tentative Agreement shall be incorporated into the Collective Bargaining
Agreement between the District and The California School Employees Association and its
Mountain View Whisman Chapter 812.

CSEA Negotiating Team MVWSD Negotiating Team
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TA- 5/a[24

CSEA to District on 4/19/24 at 9:30 a.m. (First Proposal)
District response on 4/19/24 at 11:10 am

CSEA counter to District on 4/30/24 @ 9:00 a.m.
District counter to CSEA, 4/30/24 @ 11:45 am

CSEA counter to District on 4/30/24 @ 1:00 p.m.
District to CSEA, 4/30/24 at 2 pm

CSEA to District on 4/30/24 at 3:30 pm

MVWSD to CSEA on 5/9/24 at 9 am

NOTE: As discussed at the table, the District is proposing to table the additions offered by
CSEA under sections 5.2.3 and 5.2.4. Next steps include Tara speaking with site administrators
and the Superintendent or Designee, about current practices and expectations re SCEFs and a

follow up meeting to be scheduled between the District and CSEA to explore and negotiate a
I i il for n i

NOTE: For inclusion in the Tentative Aareement, but not in contract language:

5-2-3-2- School Community Engagement Facilitators (SCEF's) work with a

‘flexible work schedule’, based on daily, weekly, and monthly scheduled events.
EA and istri her i Pilot M

2024-July, 2024 for the 2024-2025 school vear, to craft guidelines to outline the

best practices and expectations regarding the use of ‘flex time' and paid overtime

considerations for full-time. ten-month SCEF'’s.

(Failure of either party to commence negotiations during the May-July. 2024 time
period is grievable pursuant Fhe-abeve-language-shatt-be-subjeet to the Article

13 grievance procedure. Otherwise thi ion is non-griev.
CSEA/Distr oot 7 s Adticle 13
Article 5 Hours/Work Year

5.1 Hours

5.1.1 The hours of work for full-time employees shall be eight (8) hours per day, 40 hours
per week.

5.1.2 The length of the workday for part-time employees uritmermbers shall be
designated by the District, and set at the beginning of the employee’s trit-members*
work year. Part-time assignments shall be not less than two (2) consecutive hours per
day. Upon mutual agreement between the supervisor and the employee trit-member
and with the approval of CSEA, a change in an employee’s uritmembers-starting and
ending time may occur. By written mutual agreement, exceptions to the above may be
acceptable to CSEA and the District. CSEA shall have ten (10) days from receipt of the
notice of the proposed exception to notify the District that it wishes to meet to discuss
the matter.

5.1.3 The hourly rate shall be determined by dividing the monthly salary by 173.33.

5.1.4 The governing board may allow, if feasible, a work week consisting of ten (10)
hours per day, four (4) days per week (40 hours of time worked). The District may
develop alternative schedules of not more than ten (10) hours of work in a workday
without incurring an overtime obligation (for full- or part-time positions) provided that the

https://docs.google.com/document/d/ICMMS_63b5SWMdJeJHxOQiFpLulwkJ8xSQ/edit 1/6
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MVWSD to CSEA on 5/9/24 at 9 am

determination of the ten (10) hour schedule is made prior to the employee being hired or
with the mutual concurrence of the employee involved and the Human Resources
Department. Documentation of the agreement between the employee and the District
will be provided to CSEA.

5.2 Overtime

5.2.1 Work in excess of eight (8) hours in a workday or forty (40) hours in a workweek
shall be approved by the immediate supervisor within the guidelines provided by the
Superintendent or his/her designee prior to any such overtime being worked.

5.2.1.1 Except as provided in Section 4.1.4 above, authorized overtime shall be
paid at the following rates: time and one-half (1 %2) for all hours worked in excess
of eight (8) per day or forty (40) hours per week; time and one-half (1 %2) for all
hours worked on Saturdays and Sundays, regardless of total hours worked on
Saturdays and Sundays, regardless of total hours worked during the week
involved, except for those employees who are regularly scheduled to work on
one or both of those days. For the purpose of computing the number of hours
worked, time during which the employee is excused from work because of
holiday, sick leave, vacation, compensated time off, or other paid leave of
absence, shall be considered as time worked by the employee.

5.2.1.2 If an unanticipated need for overtime occurs, the employee shall notify his
or her supervisor at the earliest possible opportunity that overtime is or was
needed and the reasons for the overtime work.

5.2.2 The work week for any employee having an average work day for four (4) hours or
more during the work week shall consist of no more than five (5) consecutive working
days. Such an employee shall be compensated for any work required to be performed
on the sixth (6th) and seventh (7th) day following the commencement of the work week
at a rate equal to one and one-half (1 %) times the regular rate of pay of the employee
designated by the District and authorized to perform the work.

5.2.3 Compensatory Time Off. Upon request of an employee and with the specific
approval in writing by the Superintendent or his their designee, an employee may
receive compensatory time off in lieu of overtime pay. Such request shall be submitted in
writing to the appropriate supervisor within five (5) working days following the day the
overtime was worked. Compensatory time off shall be granted at the appropriate rate of
overtime in accordance with Section 4-24+and4-22 5.2.1 Compensatory time must be
taken within the same fiscal year as the year it is earned. Compensatory time can be
accumulated to a maximum of 240 hours. Hours after 240 must be paid in cash.
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5.2.3.1 School secretaries who earn compensatory time shall be able to use
accrued compensatory time during school recess periods in lieu of vacation.

5.2.4 Call Back Time. Any employee who is required by the District to work on a day
when the employee has not been scheduled or any employee called back to work after
completion of a regular work day for that employee, shall be entitled to a minimum of two
(2) hours of compensation at the appropriate pay for the full two hours.
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54

5.2.5 Report of Absence

5.2.5.1 An employee is expected to report on time for the work assignment each
day. If for any reason, it is impossible to report for work, the employee must
contact the District absence notification line as soon as possible before reporting
time.

5.2.5.2 An employee shall notify the District absence reporting tape of his/her
intent to return to work prior to the close of the preceding day. Failure to do so
may result in salary deduction with payment going to a substitute.

5.2.5.3 An employee is responsible to acknowledge his/her reported absences
on a time sheet by his/her signature.

5.2.5.4 Any employee who is absent for ten 10 consecutive work days without
oral or written notice to his/her supervisor or to the District absence line shall be
considered to have resigned.

Lunch Period. All employees working five (5) consecutive hours or more shall be entitled
to an unpaid, uninterrupted lunch period. The length of time for such lunch period shall
be for a period of no longer than one (1) hour nor less than one-half (1/2) hour and shall
be scheduled at or about the midpoint of each work shift. Eligible employees are
expected to take their lunch period.

Rest Period. Employees working at least three (3) hours per day are entitled to a paid
rest period of 15 minutes. Employees working six (6) hours or more shall be entitled to
two (2) 15-minute rest periods. Insofar as practical, the rest period shall be scheduled in
the middle of each work period; time to be approved by the immediate supervisor.
Eligible employees are expected to take their breaks.

5.5 For the purpose of calculation of leaves, School Secretaries (both at elementary and middle
schools) shall be considered 11-month employees, the exact dates of their work year to be
determined by the District Calendar and immediate supervisor.
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5.6

5.5.1 The work year for 10-month employees will equal 180 student instructional days
plus two (2) work days designated by the District (for a total of 182 workdays).

5.5.2 The work year for 11-month employees will equal the 180 student instructional
days plus:

5.5.2.1 For K-5 grade school secretaries, an additional ten (10) work days before
the first student instructional day, an additional five (5) work days after the last
student instructional day, and two (2) additional work days designated by the
District (for a total of 197 work days).

5.5.2.2 For 6-8 grade school secretaries, an additional ten (10) work days before
the first student instructional day, an additional ten (10) work days after the last
student instructional day and two (2) additional work days designated by the
District (for a total of 202 work days).

5.5.3 The work year for 12-month employees will be 260 paid work days. The actual
number of days an individual 12-month employee will work is determined by subtracting
from the number 260, fifteen (15) state and local holidays and the number of vacation
days earned by the employee in that work year.

5.5.4 In the event the State reduces or authorizes the District to reduce the minimum
number of student instructional days, the parties agree to meet and negotiate, within ten
(10) work days of the District's request to negotiate, the length of the work year as
provided by this Section.

Summer School and Extended Year Employees. When the District maintains a summer
school or extended year program, the District shall assign for service during such
summer school or extended year program regular classified employees of the District.
Such assignments shall be made on the basis of qualification and seniority for
employment in each classification of service, which is required. No employee employed
during the regular school year shall be required to accept summer school or extended
year employment. Such employee, regardiess of their normal work year, shall receive,
on a pro-rata basis, the compensation and benefits, which are applicable to the
employee classifications during the regular school year, including sick leave, vacation
leave. and holiday pay provided that the unit member works the day before or the day
after any legal holiday. Compensation shall be based on the established CSEA salary
schedule. Any unit member working in a lower classification during summer school shall
be compensated at the highest step on the appropriate lower range on the established
CSEA salary schedule. Any unit member working in a higher classification during
summer school shall be compensated at the first step on the appropriate hi nge
on the established CSEA salary schedule. A-hHours worked during summer and
extended school year shall be reported to CalPERS, as required. exceptforany
evertime-heurs-worked:

https://docs.google.com/document/d/ICMMS_63b5WMdJeJHxOQiFpLulwkJ8xSQ/edit

5/6



5/9/24, 10:33 AM MVWSD to CSEA counter proposal Article 5 (Hours-Work Year) on 5-1-24 am(4219696.1) (1) docx - Google Docs

CSEA to District on 4/19/24 at 9:30 a.m. (First Proposal)
District response on 4/19/24 at 11:10 am

CSEA counter to District on 4/30/24 @ 9:00 a.m.
District counter to CSEA, 4/30/24 @ 11:45 am

CSEA counter to District on 4/30/24 @ 1:00 p.m.
District to CSEA, 4/30/24 at 2 pm

CSEA to District on 4/30/24 at 3:30 pm

MVWSD to CSEA on 5/9/24 at 9 am

5.7 The District will comply with the provisions of the Fair Labor Standards Act.

For the drshric
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District counter to CSEA, 4/19/24, after lunch @ ;L‘LH)
CSEA counter to District on 4/19/24 @ 11:15 a.m.

District counter on 4/19/24 @ 9:00 am
CSEA counter to District on 3/21/24 @ 3:00 p.m.
MVWSD COUNTERPROPOSAL TO CSEA’S MARCH 21, 2024
ARTICLE 9 PROPOSAL
2024-2025 SUCCESSOR NEGOTIATIONS
March 21, 2024
MVWSD initial changes in RED
CSEA changes in BLUE
CSEA 4/19/24 counter in Green
MVWSD 4/19 changes in PURPLE

Article 9—Transfer/Promotions

9.1 Posting of Notice

9.1.1 Netiee-ofalt-All bargaining unit job vacancy notices pesitiens shall be posted in
prominent locations at each District job site and/feron the District’s website.

9.1.2 Job vacancy notices shall be posted internally for at least five{5} three (3) business
days ﬁfeweus er to publlc announcement of vacancy., Jheieb—vaeaﬂev
Soyii —The

District shaII prowde the CSEA President or deS|gnee W|th copies of
all job vacancy postings.

9.1.3 Employees within the District may apply for such vacancy(ies) or new
position(s) and their applications and qualifications shall be reviewed befere, and

shall be glven preference over external appllcants sub]ect to Sgc;;on 9.5 bglgw who

m&mﬂmwmﬂow{ﬁmatwns shall include:

Training

Experience

Competencies

Length of service to the District
Special qualification

Past evaluations

9.2 Notice Contents. The job vacancy notice shall include: the job title, a brief
description of the position and duties, the minimum qualifications required for

the position, the assigned job site, the number of hours per day, regular

assigned work shift times, days per week, and months per year assigned to

the position, the salary range, and the deadline fer to apply for filing-te-fill the vacancy.

9.3 Filing. Any employee may file for the vacancy by submitting written notice to
the Personnel Department within the filing period. Any employee on vacation,
or on unpaid status during recess periods, may authorize the Association to

https://docs.google.com/document/d/1emKfCIZRGeucEYvw_728fVhgmSwLvjxU/edit



4/19/24,2:52 PM MV WSD counter to CSEA - Article 9 on 4-19-24 @ after lunch.docx - Google Docs

District counter to CSEA, 4/19/24, after lunch
CSEA counter to District on 4/19/24 @ 11:15 a.m.
District counter on 4/19/24 @ 9:00 am

CSEA counter to District on 3/21/24 @ 3:00 p.m.
file on the employee’s behalf.

9.4 Notification of Applicants. Within fifteen (15) days following completion of the
filing period, the Personnel Office shall notify applicants-in-writingas-te-nextstepsif

anyin-the-hiring/selection-preeess—in writing each applicant as to whether they have
hefshe-has met the mirimum qualifications.

9.5 Hire/Transfer/Promotional Procedure. The applicant who is the most qualified, based
on the above hsted qualifications and mterwew( s) *—El'ﬂ-d—rﬁfEFHE'W('S-}a'S"dﬁEEFﬁ*rﬁﬂd—b'y’

, shall be
hired/transferred/promoted for/into the vacant position. If two (2) or more internal
applicants have the same qualifications and competencies, then the District shall select
between the two candidates the one with the greatest seniority-shal-fill-thevaeaney. In
the event that two (2) or more internal applicants have identical seniority, the applicant to
fill the position shall be selected by the District.{status-que)- If an internal and an
external applicant have the same qualifications and competencies, then the
District shall hire the internal applicant.

9.5.1 Employees whose transfer/promotion has been denied may request

in writing a written statement of the reason(s) for denial. Fhe-writtenstatement If
requested by the employee in writing, the statement of reasons-will be provided to
the requesting employee by the appropriate administrator within ten

(10) days. The term - day is defined in Section 12.1,

9.5.2 An employee may be returned to a position in kisthertheir previous

classification within the six (6) month-probationary period under
Section 3.11.2 by the District or at the request of the employee. under-thefollowing

returned-te-a-pesition-in-the-classification-from-which-he/she-was
premeted—An employee returned to a-pesitien-in-histhertheir previous

classification under this Section need not be returned to any

partlcular S|te or dgg_rtment but shall be palg at ghe gre\nous classaflcatlon rate.

9.5.3 Mailing of Postings. The District shall previde mailed notiee-of job vacancy postings
during the summer to any bargaining unit member who requests to receive postings and
who provides self-addressed envelopes to the District.

9.6 Involuntary Transfer. An involuntary transfer is a transfer initiated by the

District. An involuntary transfer shall not be made for arbitrary and/or

capricious reasons. Specific reason(s) for the transfer shall be given to the

employee. Notice of such transfer shall be given five days prior to the effective

date. A conference will be held between the appropriate management representative
person and the employee—ifrequested; in order to discuss the reason for the transfer. A
CSEA representative may be present at such conference if requested by the

employee.
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9.7 Medical Transfer. When an employee becomes medically unabie to
satisfactorily perform their kisfher regular job/class duties, the District shall give
alternate work when available if the employee is qualified. The alternate work
may constitute promotion, demotion, or lateral transfer to a related class, but

it-shall- be-constituted-only-by subject to mutual agreement with the CSEA Chapter
President and eereurrence-of the employee.

9.8 Mileage Compensation During Temporary Assignments. Any employee

required to work at a work site on temporary assignment which is more than

five (5) miles from their hisfher-normal work site, shall be compensated for the total
of mileage difference between sites at the amount established in this

agreement for reimbursement of mileage unless the employee’s home is

closer to the temporary work site than the regular work site. Such

compensation shall be paid to the employee within the next payroll period.

9.9 Distribution of Job Information. Upon initial employment and each change in
classification, each affected employee shall receive a copy of the applicable

job description, a specification of the monthly and hourly rates applicable to
hisfher-their position, a statement of the employee’s regular work site, regularly
assigned work shift, the hours per day, days per week, and months per year.

W%ﬁ tha 24 KRSV Hiq/ze
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Article 12. Leaves

The following sections of “Article 12: Leaves” shall be modified, all other sections of Article 12,
from the CSEA/District collective bargaining agreement (2021-2024) shall remain status quo:

Add new section:

The District shall comply with the recently enacted Reproductive Loss Leave law (SB 848).

12.2 Bereavement Leave

12.2.1 Employees shall be allowed full pay up to five (5) days on account of the death of any
member of his/her immediate family.

12.2.1.3 Such days need not be taken consecutively. but must be taken within the a
12-month period following the death.

“Member of the immediate family” include the following: mother, father,

mother-in-law, father-in-law, brother, sister, brother-in-law, sister-in-law,
arandmother or grandfather, or grandchild of the unit member, and the
spouse, domestic partner, son, son-in-law, daughter, daughter-in-law, -any
person of whom the unit member is the guardian or a person who had been
the gquardian of the unit member, or any person living in the immediate
household of the bargaining unit member.

12.3 Personal Necessity Leave

12.3.1 Days of leave of absence for iliness or injury allowed for sick leave may be
used by the employee, upon prior approval except as provided in Section 12.3.3,
in cases of personal necessity.

Personal necessity leave shall be limited to circumstances that are serious in
nature and that the employee cannot reasonably be expected to disregard, but
that necessitate immediate attention and cannot be taken care of after work
hours or on weekends.

12.3.1.1 Each employee shall be allowed up to seven (7) days absence each
year for personal necessity. Fwe Five (5) of the seven days may be used at the

https://docs.google.com/document/d/1 2AMaExP-p9zpPm51iwgESGusXmZ5SAGa/edit 1/3
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discretion of the classified employee without providing a reason for the leave,
and no more than two (2) such days may be taken consecutively. Discretionary
days shall not be taken on Mondays or Fridays or to extend a holiday or vacation
period-, but extenuating circumstances shall be considered by the District on a
case by case basis. Any other days requested must specify the reason for the
Personal Necessity Leave. (Appendix E)

12.3.2 The employee shall submit a request throuah the District's current onllne absence
reporting system € A v ii
irmmediate-superviser W|th|n three (3) working days prlor to requestlng the leave except
as provided in Section 12.3.3. The principal or immediate supervisor will sign the form to
indicate receipt of the form and immediately forward the leave request to the
Superintendent or designee. The District retains the right to deny personal necessity
leave provided the denial is not arbitrary or capricious. Employees should make a copy
of the completed form before it is submitted to Human Resources.

12.3.2.1 The principals or immediate supervisor signature does NOT indicate approval.
Once the form has been received by the Superintendent or designee, it will be reviewed
for approval or denial. The final decision will be communicated to the employee by email.
If the leave request is denied and the employee chooses to be absent on the that day,
the employee shall meet with Human Resources to discuss ramifications of that
decision.

12.3.2.2 All employees must call the absence notification system whether or not a
substitute is needed.

12.3.3 The employee shall be required to secure advance permission for personal
necessity leave except for any of the following reasons:

12.3.3.1 Death or serious illness of a member of his/her immediate family.

12.3.3.1.1 Use of sick leave for the iliness of the child, parent, or spouse or the
unit member is provided for in Section 12.1.1.1.

12.3.3.2 Accident, involving his/her person or property of a member of his/her
immediate family. However, the employee must submit a completed personal
necessity request form to the principal or immediate supervisor within three (3)
working days after return to duty.
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12.3.5 Personal necessity leave days shall not be cumulative from year to year. 12.3.6 Personal
necessity leave shall not be allowed for work stoppage, personal convenience, extension of a
holiday or vacation period, or for recreational activities.

For the drstrict For Csen,
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CSEA to District on 4/30/24 at 3:00 p.m.

District to CSEA on 4/30/24 at 345 pm

CSEA counter to District on 5/9/24 at 9:00 a.m.
MVWSD counter to CSEA on 5/9/24 at 11 am
CSEA counter to District on 5/9/24 at 11:30 a.m.
MVWSD counter to CSEA on 5/9/24 at 12:15 pm

Article 14. Compensation and Benefits

The CSEA Salary Schedule will be increased by the following percentage. effective
July 1. of each of the following fiscal years:

1) July 1, 2024 = 5% (2024-2025)
2) July 1, 2025 = 5% (2025-2026)
3) July 1, 2026 = 45% (2026-2027)

n the Distri

'S

ag elect to re genthis Article to explore, discuss and egotate adjustentsl
amendments and options related to total compensation.

14.1 The salary schedules shall be as set forth in Appendix A. The salary schedules
shall contain seven (7) experience steps.

14.1.1 Each employee shall be placed on the appropriate range and step of their job
classification at the time of employment by the Personnel Administrator.

14.1.1.1 New employees with related experience in similar positions shall be
granted credit on the salary schedule for each year of such experience not to
exceed the 6th step on the appropriate range.

14.1.1.2 Employees promoted from one range to another requiring similar job
skills shall be placed on the same step on the new and higher range; i.e., Range
1, Step 3 to Range 4, Step 3. (Any exceptions will be reported to CSEA).

14.1.1.3 Employees changing to a different classification requiring new job skills
shall be placed on the salary schedule at a step with a five percent (5%) increase
from the prior position, but no to exceed the highest step on the schedule in that
range.

14.1.1.4 Effective July 1, 2020, employees who have been employed by the
District for at least one schoo! year and who have earned the following degrees
and/or trades certification, shall receive an additional prorated annual stipend
payment in monthly payment as follows:
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. Trades/education certification: $500 for a completed certification
requiring 37 or more pre-approved course work units (up to 1 certification)

- AA Degree: $750 (up to 1 completed AA degree, not available if
employee has earned a BA)

« BA: $1500 (up to 1 completed BA degree)

« First time eligible enrollees for each stipend option shall submit an
application (transcripts and records) for eligibility/payment not later than
August 15.

« The District shall annually consider and publish a list of the
Trades/education certifications that qualify for the $500. The list may be
amended from time to time by the Stipend committee.

» The joint CSEA-District committee (stipend committee) shall consider
and recommend to the bargaining terms additional career paths eligible
for education premiums.

14.1.1.5 The parties have meet and negotiated the geeisien; impacts, and effects
Relating to Education Code 45500 and the Classified School Employee Summer
Assistance Program (CSESAP)_during the term of this Agreement. 2824-22-
The District agrees to participate in the “Classified School Employees Summer
Assistance Program” and extend this salary benefit option to the bargaining unit.
If the statutory language for CSESAP is amended at anytime during the
term of this Agreement, then the District may elect to immediately reopen
this part of the Article and/or inform CSEA in writing its decision as to
whether the District will continue to participate in CSESAP. If the District
elects to participate, then the District and CSEA will negotiate remaining

impacts and effects.
1. Upon ratification and approval of this MOU Collective Bargaining Agreement

(2024-2027) by CSEA and the Governing Board, respectively, the District shall
provide notice to all unit members which shall include the following:

a. A description of the Classified School Employee Summer Assistance Program;

b. Details about eligibility for the program will be provided. The parties agree to
work together to ensure that the following steps and timeline are followed.

- Unit member must have been employed with the District for at least one
year at the time the unit member elects to participate;

« Unit member is employed by the District in their regular assignment
fewer than 11 months, out of a 12-month period (excluding any hours
worked outside of their regular assignment); and,
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« Regular annual pay the unit member received directly from the District is
$62,400.00 or less for an entire school year at the time of enroliment. (For
the purposes of determining regular annual pay, exclude any pay received
by the unit member during the previous summer recess period. Pay
earned by a unit member with limited employment during the months of
June, July or August that is not for the summer session shall not be
excluded.)

c. All timelines for the program as follows:

« By January 1-262% of each school year the district must notify that the
unit members that the District has elected to participate in the program for
the next school year.

« By March 1, 2624 of each school year any unit member who wishes to
participate, must notify the District, using a form developed by the
California Department of Education (CDE) that the unit member wishes to
participate in the program for the-262+-22 that school year. The unit
member may elect to have up to 10% of their monthly pay withheld during
the school year. The unit member must specify (1) the amount to be
withheld from the monthly paychecks, and (2) whether they wish to have
the withheld amounts paid out during the summer recess period in one or
two payments.

- By April 1, 2624 of each school year the District will notify the CDE it
has elected to participate in the program, using a form developed by the
CDE. The District will specify (1) the number of unit members who are
participating, and (2) the total estimated amount to be withheld from the
unit member paychecks for the school year.

- By May 1, 2624 of each school year the CDE must notify participating
Districts in writing of the estimated amount of the state match funding that
a participating unit member can expect to receive. If the $60,000,000
funding is insufficient to provide one dollar for each one dollar that has
been withheld from the unit members’ paychecks, the CDE must notify
the Districts of the expected prorated amount of state match funds that
each classified unit member could expect to receive.

» By June 1, 2624 of each school year the district will notify the
participating unit members as to the estimated amount of state match
funds the unit member could expect to receive, subject to information and
estimate received from the CDE. The District will also inform unit
members, if such information is provided by CDE, as to the estimated
date participating unit members are likely to receive the payment/check.
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« After receiving the notification, and no later than 30 days after the start
of the school year, the unit member may (1) withdraw their election to
participate in the program, or (2) reduce the amount to be withheld from
their paycheck.

« The District will then deposit the amounts withheld from participating unit
members’ monthly paychecks according to each unit member’s choices,
in an account within its general fund known as the Classified School
Employee Summer Assistance Program Fund, during the school year.

« If a unit member separates from employment during the school year, the
unit member may request any pay withheld from their paycheck pursuant
to this program; however, the unit member is not entitled to receive any
stat match funds.

« A unit member who experiences a personal or financial hardship during
the school year may elect to end participation in the CSESAP and request
to be paid out any pay withheld from their paycheck pursuant to this
program; however, the unit member is not entitied to receive any state
match funds. Payment of any withheld funds shall occur no later than the
next pay warrant cycle after the unit member has made a hardship
request.

« On or before July 31, 2624 of each school year the District will request
payment from the CDE on a form developed by the CDE for the amount
of the unit member pay that has been deposited in the Program Fund.

» Eligible unit members shall be informed of the payout options (one or
two payments).

2. No participant in the Classified School Employees Summer Assistance
Program is barred from applying for, and if selected, working summer
school during the summer in which this benefit is earned.

3. A unit member may withdraw from further participation in the program
more than 30-days after the start of the school year and leave withheld
amounts in the program. In such instances, the District agrees to report
this contribution to the CDE as if the contribution has been made for the
duration of the program at a reduced percentage.

14.2 Classification. Should the District create a new classification or reclassify a position,
it shall notify CSEA in writing of the classification(s) or reclassification(s). CSEA shall
have ten (10) work days from receipt of the notice of the new classification or
reclassification to notify the District that it wishes to meet to discuss the designation(s). If
CSEA does not notify the District, the District shall implement the new classification or
reclassification.
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14.2.1 An employee may be required to perform duties inconsistent with those
assigned to the position by the Governing Board for a period of more than five
working days within a fifteen 15-calendar day period, provided that his/her salary
is adjusted upward for the entire period he/she is required to work ouf of
classification, and in such amounts as will reasonably reflect the duties required
to be performed outside his/her normal assigned duties.

14.3 The salary schedule shall provide for recognition for years of service in the District
(longevity).

14.3.1 Longevity increments will be granted only if the employee receives a
satisfactory evaluation. In the event that the employee receives an unsatisfactory
evaluation for the year, longevity pay will not be granted for the following fiscal
year.

Effective July 1, 2622 2024, the monthly longevity increment shall be as follows:
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22-24-years

= 4

2520 years—$203-79
30+years——$33785
Longevity, effective 7/1/2024- 6/30/2027

8-9 years

10-12 years
13-15 years
16-18 years
19-21 years
22-24 years
25-29 years

30+ years

$226-97 $216:47 $226.97
$294.77

Longevity pay shall be provided to ten-, eleven-, and twelve-month employees at
the above monthly rates.

Part-time employees hired after January 1, 1993 shall receive longevity
increments as a percentage of the above, based on the percentage of time

worked.

14.4 Any full-time (8 hour) employee whose regularly assigned shift begins at 2:00pm
shall receive four percent (4%) shift differential. Any full-time (8 hour) employee whose
regularly assigned shift begins at 11:00 a.m. shall receive a two percent (2%) shift

differential.

14.4.1 Food service employees who successfully pass and retain the food
service certification shall receive $25.00 per month.
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14.5 The anniversary date for movement for one experience step to the next
higher one shall be as follows:

14.5.1 If the employee’s first day of work was before April 1, he or she
shall move to the next higher experience step on the next July 1.

14.5.2 If the employee’s first day of work was on the after April 1, he or
she shall move to the next higher experience step on the next succeeding
July 1.

14.6 Benéefits

14.6.1 California school employees are covered by California Workers Compensation
Laws. Employees are insured at school or away from school when engaged in bona fide
work for the District.

14.6.2 The District shall provide payroll deductions for those employees who elect to
contribute and who are qualified to participate in a group income protection plan.

14.6.3 Credit Union privileges are available to employees. The District shall provide
payroll deduction, if so requested in writing by the employee.

14.6.4 The District and the Association shall mutually agree upon health plans to be
offered to unit members. The District shall provide the following contributions for current
and new employees for medical, dental and vision health care:

95% - single party coverage
90% - two-party coverage
85% - family coverage

14.6.4.1 Unit members shall be responsible for the cost of benefit coverage over
the District's contribution limit. The District shall have the right to deduct from the
pay warrant of unit members their share of the cost of benefits on a monthly
basis.

14.6.4.2 The District's contribution to medical, dental, and vision plans will be
prorated on the basis of FTE status and percent of work year actually worked.

14.6.4.3 The District shall pay, based on the percentage of time worked, the
premiums for the group medical, dental, or vision care plans for unit members
employed at least 50% time or greater, i.e. for a 60% (sixty percent) employee
the District would pay 60% of the medical, dental and vision premiums.

14.6.4.4 Unit Member Benefit Contributions for July and August
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4614.6.4.4.1 The District agrees to apportion the contribution toward
benefit coverage for 10-month unit members for the months of July and
August over the January through June pay warrants.

4614.6.4.4.2 The District agrees to apportion the contribution toward
benefit coverage for 11- month unit members for the month of July over
the January through June pay warrants.

14.6.5.2 No unit member shall be covered under more than one benefit plan paid
by the District. A unit Member with a spouse who is also employed by the District
would be covered in the following manner:

14.6.5.2.1 No dependents: Option 1(a)—each may be covered
under single party coverage or Option 1(b)—one two party
coverage policy.

14.6.5.2.2 One dependent: Option 2(a)—single coverage policy for
one employee and twoparty coverage for spouse/partner and
dependent or Option 2(b)—one family coverage policy.

14.6.5.2.3 Two dependents: Option 3(a) — two party coverage for
each employee with one dependent or Option 3(b)--- one family
coverage policy.

14.6.5.2.4 Three or more dependents: Option 4 --- one family
coverage policy only (includes both employees and dependents).

14.6.5.2.5 Married unit members choosing Options 1(a); 1(b), 2(a),
2(b), 3(b), or 4 are eligible for cash out payments under Section
14.6.5 to one of the employee’s Section 125 Accounts as agreed
to in writing by both employees.

14.6.5 Resigned Employees

14.6.6.2 Employees resigning from the District with ten (10) or
more years of service have the option for receiving a cash
payment for sick leave or transferring the sick leave to another
agency.

14.8.6.3 If the option for receiving a cash payment is selected, the
first sixty (60) days of sick leave would be paid at twenty-five
percent (25%) and any additional days at six point four percent
(6.4%) of the employee’s daily rate at time of resignation. (For
eligible employees who are retiring from the District, see Section
8.2.2.1).

14 6.6 Terminated Employees Any employee terminated by the
District would not qualify for any sick leave cash payment.
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14.6.7 Split Shift Differential Unit members who as part of a
regular assignment, have a split of two (2) hours or more shall be
compensated at a rate of three (3%) percent above the regular
salary.

For +he dishd- for COEA
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MVWSD PROPOSALS TO CSEA
2024-2025 SUCCESSOR NEGOTIATIONS
April 19, 2024
MVWSD changes in RED

Article 15—Professional Growth

The District proposes to amend Article 15 as indicated below:

15.1 The District shall recognize for salary schedule credit classified growth activities, which
benefit the individual and the school district. Prior approval is required for such credit.

15.2 An interested employee shall prepare a plan for histher their professional growth
and submit the plan to the designated management employee for the employee’s
department A conference shall follow betwemmﬂwbyee—aﬂd-%tte-des@aated

! to discuss and consider
the plan Conferences shaII be heId as soon as p055|ble at |east annually. The plan shall be
kept on file by Human Resources. Approval and non-approval decisions shall be
communicated to the interested employee within two weeks of submission.

15.3 Employees who have been denied approval for credit may appeal, within fourteen
(14) calendar days after issuance of the non-approval decision, to the Human
Resources whose decision shall be final.

5abn=n-t—a—reqtsest—€er—reeens+defaaePr In the event the startlng date for the challenged

course commences prior to a final decision being rendered, the employee may enroll in the
course, and if approval is received, shall receive retroactive approval for the course.

15.4 Generally, credit will be granted for courses, workshops, and seminars sponsored by
accredited and/or licensed adult education programs, junior colleges, colleges, universities,
trade schools, or other private organizations, which are directly related to an employee’s job
or promotional opportunities within the District. Professional Growth credit will be granted
only for previously approved courses in which the unit member receives a grade of “"C” or
better for courses giving letter grades or Pass in a Pass/Fail course. (See Appendix B)

15.4.1 Twenty (20) clock hours of workshops/seminars shall be considered as an equivalent
to on (1) semester unit. The policy does not apply to those activities for which
compensation of expenses or released time are furnished.

15.4.2 For professional growth units earned after January 1, 202417 salary increments in
the amount of four hundred dollars ($400) per year may be earned for each new five (5)
units of approved work. Part-time employees shall receive growth increments as a
percentage of the above, based on the percentage of time worked. The one-time amount
shall be prorated based on FTE for each new five units of approved work.

15.4.3 Upon verification of completion of the growth activity, salary increase shall be
reflected in the next pay period.
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15.4.4 Upon request each classified employee shall receive a copy of histher their credit
records. Credit will not be assigned for in-service held during assigned working hours.

15.5 Staff Development Committee Activities

Unit members shall be surveyed annually regarding staff development training and other
options to serve specific job classes or District-wide needs. The District shall meet with the

CSEA chapter President and their negotiation team to provide input related to surveys
collected by the District. The District shall set aside the necessary funds to support the
appropriate staff development activities, as determined by the district.
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Article 21. Negotiations and Terms

21.1  This Agreement shall be effective July 1, 26498 2024, and shall continue in effect
without change, addition, or amendment through June 30, 2622 2027. Negotiated
and approved changes, additions, or amendments during reopener and/or
successor negotiations shall be included in an updated Agreement not later than
July 1 following approval of the changes by the Governing Board, including
Appendices.

Thereafter, this Agreement shall be automatically renewed or extended from year
to year, unless either party serves notice, in writing, to the other party at least
ninety (90) days prior to the expiration date of this Agreement, or subsequent
anniversary date, of its desire to terminate or amend this Agreement. If a new
Agreement is not reached prior to June 30, 2822 2027, or any subsequent
anniversary date thereafter, the parties may, by mutual agreement, extend the
existing Agreement- Article-24-4

[NOTE TO BOTH TEAMS, AS PART OF CLEANUP BEFORE PRINTING, “FIND” ALL
REFERENCES TO REORDERED/RELETTERED APPENDICES IN BODY OF THE
CONTRACT TO MAKE SURE THEY ARE CONSISTENT WITH THE LETTERS
BELOW]

APPENDICES

A. Classified Salary Schedule

B. Professional Growth Authorization Form

C. Classified Evaluation Form

£ ¢ fed P N o | . .
DF. Reclassification Request Packet — Group

EG. Reclassification Request Packet — Individual A

FH. CSESAP Enrollment Form

https://docs.google.com/document/d/1 v_abL.21jz0hJbCoo8pTLRUPAL-2Y4pXQ/edit
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