
Tentative Agreement Overview and Attachments 

Mountain View Whisman School District and 
Mountain View Educators Association 

Three-Year Successor Contract (July 1, 2024 through June 30. 2027)  
 
The District and Association have completed successor contract negotiations for a new 
three-year agreement (July 1, 2024 through June 30, 2027). The current Agreement, 
which expires on June 30, 2024, remains in full force and effect except as amended by 
the TA (attached), which addresses the following Articles: 
  
Cover Page and Article 1 (Preamble)  

The duration (term) of the new three-year agreement is July 1, 2024 through June 30,  
2027. The new agreement is a closed contract with no reopeners for 2024-2025 and 
2026-2027, but there shall be reopener negotiations in 2025-2026 limited to limited to 
leaves if AB 2901 is not enacted, plus each side may elect to open one additional non-
economic issue. See also parcel tax issue addressed in Article 5, below. 
 
Article 3 (Hours)  

See TA (attached).  

Article 4 (Assignments, Reassignments, Transfers, and Filling of Vacancies)  

See TA (attached), which primarily addresses amendments to involuntary transfer 
procedures and criteria. 

Article 5 (Compensation and Benefits)  

See TA (attached). Highlights include: 

• 2024-2025 Salary Schedule Increase: 5% increase to 2023-2024 "Salary 
Schedule Certificated," effective July 1, 2024;  

• 2025-2026 Salary Schedule Increase: 5% increase to 2024-25 "Salary Schedule 
Certificated," effective July 1, 2025; 

• 2026-2027 Salary Schedule Increase: 4% increase to 2025-2026 "Salary 
Schedule Certificated," effective July 1, 2026 

If the November 2024 parcel tax is not approved by the voters, then the District may 
elect to reopen sections 5.11 and 5.12 to explore, discuss and negotiate adjustments, 
amendments and options related to total compensation.  

Article 7 (Class Size)  



See TA (attached), which primarily addresses adjustment to certain class sizes and 
overage procedures.  

Article 8 (Professional Growth and Development)  

See TA (attached), which primarily addresses the timeline to submit pre-approval 
requests for coursework and appeals process when requests are denied.  

Article 10 (Evaluation Process)  

See TA (attached), which prospectively amends certain evaluation procedures and 
replaces the Peer Assistance and Review process found in Appendix D.  

Article 12 (Leaves)  

See TA (attached), which amends bereavement leave language and addresses 
absences occurring during parent/teacher conferences. 

Article 23 (Term and Reopening of Negotiations) 

Amendments described above. 


































































































































