Mountain View Salary Schedule
Whisman Classified Supervisory
School District

2020 - 21

Changes over 2019-20: 4% salary increase
Effective July 1, 2020
Board Approved: 3 June 2021

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

Site/Program 61,421 64,273 67,154 70,351 73,634 78,142 82,088 85,458
Supervisor |

Site/Program 64,273 67,154 70,351 73,634  78,142| 82,088 85,458 89,275
Supervisor Il

Site/Program 75017 78,012 81,110] 84364| 87,792 92,169 95,856 99,686
Supervisor Il

Site/Program 85,746 87,547 o91,882] 95063| 98,190 101,256 105,247 109,018
Supervisor IV

Benefits applicable as per classified contract.

Sick days accrue at the rate of 1 day per month of work.

Vacation days, professional growth, and longevity as applicable per classified contract.

Placement on the schedule is determined by the Superintendent, dependent upon experience, market conditions, and longevity.

Movement from one step to another step is dependent on the effective school/department leadership and positive contributions to district-wide
efforts, and does not automatically correspond to one year of service in the district. Movement from step to step may be made in incremental

salary increases dependent upon effective performance.

Degree Stipends: $2,000 annual stipend to be paid for each of the following degrees (limit two; prorated by FTE): Bachelors, Masters, Doctorate



