
TENTATIVE AGREEMENT 

Mountain View Whisman School District (District) and 
Mountain View Educators Association (MVEA) 

Successor Contract Negotiations 
April 8, 2020 

The collective bargaining agreement between the District and MVEA which 
expired on June 30, 2019 shall remain in full force and effect, except as 
amended in this document, and as provided in the attached tentative 
agreements. The District and MVEA agree as follows: 

Cover page and 
Article 1 Preamble 

Amend to reflect a new term of agreement, July 1, 2019 through June 30, 
2022. 

Article. 3 
Hours 

See April 8, 2020 Tentative Agreement (attached) 

Article 5 
Compensation and Benefits 

See April 8, 2020 Tentative Agreement (attached) 

Article 6 
Organizational Security 

See November 13, 2019 Tentative Agreement (attached) 

Article 8 
Professional Growth and Development 

See November 13, 2019 Tentative Agreement (attached) 

Article 12 
Leaves 

See April 8, 2020 Tentative Agreement (attached) 



TENTATIVE AGREEMENT 
Article 3 

Hours 
April 8, 2020 

The parties agree to maintain status quo practices related to this Article for 

the remainder of the current school year. 

In May and June 2020, MVEA and the District negotiations teams shall meet 

on Article 3 and negotiable impacts related to the District's decision to 

implement SB 328 later starting times for the 2020-2021 school year. Each 

team may invite up to 3 additional stakeholders to participate in such 
meetings. 

Upon agreement on such issues in May/June 2020, MVEA's pending 

grievance regarding instructional minutes, last amended on March 10 
I 

2020, shall be withdrawn. Until that time, the grievance shall be held in 

abeyance. If no agreement is reached MVEA has the right to continue the 
grievance process. 



TENTATIVE AGREEMENT 
Artide 5 

Compensation and Benefits 
April 8, 2020 

The parties agree to amend the 2019-2020 salary schedule to provide a _ 
three percent (3%) salary schedule increase, effective July 1, 2019. Section 
5.10 of the Agreement shall be amended to include the following additional 
language: 

Effective July 1. 2019. the salary schedule shall be revised as provided in 
Attachment A hereto. 

In addition, each unit member shall also receive a one-time off-schedule 
payment of two and one-half percent (2.5%), which shall be pro-rated for 
part-time employees and late start employees. 

To be eligible for the compensation increases described above ( on schedule 
and off), the unit member must be employed by the District and in paid 
status as of the date the Governing Board approves this Tentative 
Agreement. 



ARTICLE & 

MVWSD RESPONSE AND COUNTER TO MVEA 

Article & 

November 13, 2019 

l~SI'- 11/,~lr'i 
1VJ1,f1-J 

~ ; 53(""' 

ORGANIZATIONAL SEOJRITY 

6.1 The District shall not deter or discourage employees or employee 
applicants from becoming or remaining members of the Association, 
or from authorizing representation by the Association, or from 
authorizing dues or fee deductions to the Association. 

6.2 Dues Deduction Authorization 

Any bargaining unit member who is a member of the 
MVEA/CTA/NEA, or who has applied for membership, may sign and 
deliver to the District an assignment authorizing deduction of 
membership dues in the Association on a form provided by the 
Association. TIie Association ahall provide the Disb-ict with a 
list of unit members who have signed such authorization 
forms. Pursuant to such authorization, the District shall deduct 
one-tenth (1/10) of such dues from the regular salary check of the 
unit member each month for ten (10) months. Deductions for unit 
members who sign such authorization after the commencement of 
the school year shall be appropriately prorated to complete 
payments by the end of the school year. 

llf'f MFtaiRiRg YRit MeFRber ·»ha is Rat a FAEIFRher af ttie 
~.•/Jli,t., {.'\sseaatiaR~ ar wl:la daes net FAake aiaplisaeoR far 
FAerRbeF&tlip ·,vilttiR ttli~ (i9~ da-,s fNFA ttie fbte of 
&aFAA1eAeeFReAt af as&igRFReAt dwties -..~itt:iiR ttie hargaiRiRg wRit, 
shall heeaMe a MerRher of ttie AssaEiatieR er ,av te ttie AssaeiatiaR 
an agene')' fee iR an an:iaynt net te amed the wnified memheFShip 
dyes pa'f,Jhle te the AssaEiatioR in one IYMp S\IM cash P-i'ffflent in 
the same manner as re~Yired fer ttie pa>ffflent of m~ership dYes, 
previded, ha',\le¥er, ttlat ttie 1::1nit member Ma'/ aYthorii!e JN'/f'8II 
daaYetion fer sW<:A aR ageAey fee in ttie same FRanner: as pre•$idee in 
Se&tian ti,1, ofttiis Amela. In the e¥eAt tRat a wnit member aoes 
net pav sweti fee direetiy te ttie .&.sseeiaeoR, or aYlAorii!e Pa'/ffleRt 
ttl,ewgh pa•~I dedwetian as p~vided in seetioR , .1, ttie .O&seeiatioR 



shall &8 lnfe!"ffl the DistFict, and the Di&tFlct shall IFRFRediatel'f' segiR 
auteFRatic pa•/Fell deductlen as pFe•.«IEleEI in liducatlen Cede semen 
45961 and In the saFRe FRanner as set ferth in semen 6.1. ef tl:lis 
Artiele. TAere shall ee ne eharge ta tl:le Asseciatien fer sueh 
statwwry a9enq, fee Eleductlenc. 

&.3~ The ,.. • .,,cable written authorization form developed 
by the Association for payroll deduction of membership dues 
and/er ••••Manta payable to the Association shall remain 
In effect according to the terms and conditions set forth on 
the authorization form. dweleped b¥ Ille ANealMJ•• The 
Association shall timely provide the District a written notice 
of any dues deduction revocations or other changes, 

AA'f' bargalnln1 wnlt FReFRber •1Jt:le is a FReFRber ef a r,eli9leus taed'f' 
wl=lese tf:adltienal tenet;s er teaehiAg indude ebjeetlens te jeinlng er 
financially sypp8Ftlng eFRplo71ee oi:ganlaatlonc shall net he reqwlr:ea 
ta Jeln er finaneianv sYpport MV&J\lC+A/NliA (the Assoelaijon) as a 
eanaitlen ef @IRpleyFRant; @KEil!lpt that cwch unit FR@Alber st:laU pa•t1, 
In lieu af a seF¥ice fee ta &Re ef the fellov.iing nan religiaus, non 
laher oi:ganiHtiens, sharltable fwnds &Mempt fFoFR &Katlan under 
sea:ion iQl(c) (i) af Ti~e a, ef the lnteFnal R.erJenue Co&ei 
a. 
IJ. 

6, 

Meuntaln 'Aew &dueatian Fauneatien 

CeFR1Runit¥ Mealtl:I Awareness Ceuneil (C.M.JI-.. C.) 
Feunda«:ien to .t.&si&t Callfemla +eaeher:& 

P,eef ef pavMeAt and a 'NFlliten stateMent of eajeetien aleng with 
tJerlflable wlElenee of FReFRbeFShip in a reHgleus body whose 
tAuilit:tenar tenel:s er teaehin9s osjeet ta joining er finan6iall•t 
suppor4:lng eFApleyee e1=1anii!at:lans, pwFSuant te &eetien ,.2:.1, 
abot.1e, shall be FRade en an annual basis te the Assoeatlon and 
Qist~Gt as a &anditlen ef eentinu8'1 eafflptian ffeFR pr:etJi'Gians ef 
Sast,an i,1 and,.~ 3D9JJ8, PFeaf of P3l'yffl8Rt shall DI iA the NFM ef 
Fecaip'6 and~or GiACialed choc;ks incli&atlng the afflouAt paicl elate of 
li3'fFAent, and te whoffl fll'J1fflent in liew ef &:he &IF¥iea fee h~& IMen 
FRade. Sush preef shall De presented en or laafeFe IJ:la &aMa date a 
&:a&h dwe&Jfea& ef aash GGhaal tt81F. 5 



Any ear=galnlng unit memeer making pa.,ments as set feFFR In 
seGlilens &,2,1 anEI &,2,2 abei.«e anEI whe request that the grlei.«anee 
er ar:liltratlen pre11lsien ef this Agreement be useEI in his er her 
eehalf, shall ee respenslble fer paying the reasonaele eest ef using 
saiEI grie1i1anee er areltratlen proeeElures. 

6.~ Payment of Monies 

6.~ 

6.~ 

6.6 

With respect to all sums deducted by the District pursuant to 
Sections 6.~1 aAd ,.a above, whether for membership dues er-
ageney fee, the District agrees promptly to remit such monies to the 
Association accompanied by an alphabetical list of bargaining unit 
members for whom such deductions have been made, categorizing 
them as to membership or non-membership In the Association, and 
indicating any changes in personnel from the list previously 
furnished. 

Deductions - Other Purposes 
Upon written authorization from a bargaining unit member, the 
District shall deduct the appropriate amount from the salary of any 
bargaining unit member and make appropriate remittance for 
annuities, credit union, savings bonds, charitable donations, or any 
other plans or programs for which such deductions are permitted by 
law and authorized by the District. 

Association Responsibilities 
The Association agrees to furnish the necessary Information needed 
by the District to fulfill the provisions of this article. The parties 
aaree that membership --(adding new members, -
maintaining current members, or dropping --members who 
complete the process with the Association to do sol Is 
entirely a function of the Association and no part of this 
Agreement may Interfere with the union membership 
process. 

Hold Harmless 
The Association shall Indemnify and hold harmless the Board, its 



members and each member of management, against any and all 
claims, demands or suits or any other action arising from the 
organizational security provisions contained herein. 

6.6.1 The Association agrees to pay to the District all legal fees and legal 
costs incurred In defending against any court and/or administrative 
action challenging the legality or constitutionality of the agency fee 
provision of this agreement or its Implementation and agrees to pay 
any judgement or settlement liability arising out of any challenges. 

6.6.2 The Association as the indemnltor shall bear the exclusive right to 
decide whether any such action or proceeding referred to above 
shall not be comprised, resisted, tried, or appealed. 



8.1 

Ii~ 

8.~ 

II )1~(1't 
MVWSD COUNTER PROPOSAL TO MVEA 

Article 8 
November 13, 2019 

ARTICLE 8 

PROFESSIONAL GROWTH AND DEVELOPMENT 

Professional Growth and Development is E:iefiRed includes, but is n?t 
limited to the following:-as college or university course work, leaders~•P 
roles and other activities that relate to both individual and District 
profe~sional and educational goals or professional service . 

.... Hntinwewa iFAJi)NIYIIFAlnt in 1filwaa&i1nal JilFHtiaH l'I .. Wililillil th~t all 
b1H9ainin9 wnit FAlilAIIHH~ ti11111ata lillilAll 8Allil antil •~R ta ~flilNHIORilll 
gr,e1;·A1&1 anfil "'"lillllpFAant It ie 8M1Hlill8til the leaeher ••111ll aentmwe lo QF&lifll 
JilNf&G&l&Aally threu9h indivitilwally plannetil FA&an&, Uu~ir JilF&feaaianal 
aaaaaiatlon e#es&a, er •row9h in &&rsiae lilF&9raA1a affe,atil by &Ra 
Di&blat, l=&Hh&N llh&wlll liti&IIWH &Rill 9,a11.alil plan ... ,m~ their PAAlifi)ala 

A baanea ••~• ba awillariii&d by the iuparintanfitant te filll'Mit bar;sainins 
unit FAlilFAbaNJ la a&tenlit leaal1 di&IAat, atata, natkn1011 an&t inter-Aatianal 
e1hi1H&iaRal FAeetin91 er 111nfe11an1111111, A.wtlil&Aiialien fer 1w• absar1ea 
&heuld ba F&etmFAandad by lAa prinelpal. 

&a,gaining wnit MaFAlil&N aMandiAg ewet:I M&aling er eenfeFeneos &hall ba 
88A&iliaJed aaalgnad te Ii~ 11,ilh full lilOYM&nt of &alary, Mo1oa11ei:, the 
iuparintaAfil&At FA&y alaa illUlh&FiiiO IIU&h ill laa111 ta Illa without pay "tllo 
100.,a ia awl~oriHa &Ra ia :;ait~owt pay, U-111 baS9aiRiR9 wnit FAeFAber ollall 
be Rotib• prier '8 tile leai·, lilAIJI wpon Je~WH&. JelilHne ehall be giuan 
lily •• iWplriRl&AlillRI ar stoel9R1&, :S::1:4& &O&t iodwelou -~ tt:la 
ha11gaiRIA9 UAit M&Mh&r!& pay &~all net IMOH& •o &Ht i&AIO i!,11 tAO 
D1111/tat N I IUi .. le la Aiflllil, 

Professional growth through course work taken at acaedited colleges 
and universities shall be recognized by advancement on the salary 
schedule (see section 5]). Professional growth through other than 
college or university course work shall meet the requirements as set 
forth In Criteria for Professional Growth which appear on the back of the 
Request for Professional Growth Fonn. 

To receive salary schedule advancement, the bargaining unit member 
must request and receive coursework approval from the school principal 
and Associate Superintendent. Such approval shall not be unreasonably 
denied. If salary schedule advancement is denied, the principal or 
associate superintendent shall provide a written statement of the 



reasons for denial within 5 days of the bargaining unit member's request 
for coursework approval. 

8.~ Should the bargaining unit member disagree with the reason for denial, a 
professional growth committee composed of the Associate 
Superintendent, a site administrator, and two bargaining unit members 
selected by the Association shall serve as an appeals board with any 
final appeals made to the Superintendent. 

8.§+ Professional growth activities will vary but they should relate to 
professional and educational goals, such as: 

a. Improved or updated knowledge of the subject area or 
techniques 

b. Deeper understanding of the learning process 

c. Deeper understanding of the environment In which the 
children live and In which they will take their place as adults. 

d. Assuming leadership roles at the site, district level or 
leadership actlvttles outside of the District which further 
professional and educational goals. 

e. Special Professional Growth Plans may be prepared and 
developed by the bargaining unit member In conjunction 
with the site and/or District administrator. 

§&a. _____ __,_T.:.:.he=--a:co=.:.an.:::tin:.:.:u::.:oa.::u;.;::s'--'i""'m""'p""'ro __ v=e:.:.:m....,e"""n=t..a;in:.:.....::e=d=u=cat=ion=a.:..1.a. or=a:.a:cti~·ce=s'-'-'reg..,..,.u:a:.ir,,,.esz....:that='-'a.::l.,_I 
bargaining unit members devote some time and effort to professional 
growth and development. It is expected the teacher will continue to grow 
professionally through individually planned means. their professional 
association efforts. or through in~service programs offered by the 
District. Teachers should discuss this growth plan with their principals. 

8173 _____ A--=bs= e .... oce....;;.. .... m=a-y __ b ..... e ___ a=u ... t ___ ho .... r=iz._e __ d ..... b_,y..._t __ h __ e~S--u._.pe ......... ri .... o=te""'n ___ d=en'""'t'-'to=-pe= rm'-'-=it-=b=a=rg~a=in"""i=ng..._ 
unit members to attend local. district. state, national. and international 
educational meetings or conferences. Authorization for such absence 
should be recommended by the principal. 

8.73.1 Bargaining unit members attending such meeting or conferences 
shall be considered assigned to duty with full payment of salary. 
However. the Superintendent may also authorize such a leave to be 
without pay. If the leave Is authorized and is without pay. the bargaining 
unit member shall be notified prior to the leave and upon request. 
reasons shall be given by the Superintendent or designee. The cost 
deducted from the bargaining unit member's pay shall not exceed the 
cost borne by the District if a substitute is hired. 



TENTATIVE AGREEMENT 
Article 12 

Leaves 
April 8, 2020 

Replace current section 12.3 with the following: 

12.3 Personal Necessity and Discretionary Leave 
Each unit member shall be allowed up to seven (7) days absence each 

12.3.1 

12.3.2 

school year for personal necessity and/or discretionary 
leave as described below. All days shall be deducted from 
accumulated sick leave. 

Discretionary Leave. Up to five (5) days may be used 
at the discretion of the unit member, so long as the unit 
member provides at least 10 work days' notice to the site 
principal or immediate supervisor. The daily lesson 
plan(s) shall be made available to the substitute as 
specified in Article 3.1.3. A Further, no more than two (2) 
such days may be taken consecutively. The added 
requirements above will help the District secure a 
substitute, serve the best interests of students and 
employees and minimize disruption caused by the 
absence. 

Personal Necessity Leave. All seven (7) days may be 
taken for personal necessity, i.e., circumstances that are 
serious in nature and that the unit member cannot 
reasonably be expected to disregard, but that necessitate 
immediate attention, and cannot be taken care of after 
work hours or on weekends. Except as provided below in 
section 12.3.5, at least five (5) work days written notice 



12.3.3 

12.3.4 

12.3.5 

and the reason for the requested absence shall be 
provided to the principal or immediate supervisor prior to 
the leave, and no more than two (2) such days may be 
taken consecutively. Lesson plans (as applicable} shall be 
made available as specified in Article 3.1.3. 

Neither the discretionary nor personal necessity 
days referenced above leave shall be used for the sole 
purpose of extending a holiday or vacation period, 
especially the Friday before or the Monday after a holiday 
or break period, but extenuating circumstances shall be 
considered by the District on a case by case basis 
provided that the advance notice requirements are met by 
the requesting unit member. 

The District retains the right to deny personal necessity 
and discretionary leave days provided denial is not 
arbitrary or capricious. Upon written request, the District 
shall provide a reason for a denial. 

The unit member shall not be required to secure 
advance permission for leave taken for any of the 
following reasons: 

a. Death or serious illness of a member of the 
employee's immediate family as defined in 
section 12.8.2 of this Agreement. 

b. Accident, involving the unit member's person or 
property, or the person or property of the unit 
member's immediate family as defined in section 
12.8.2 of this Agreement. 



MVEA Proposal to MVWSD 
Article 14: Resignation 

Replace Article 14 with the following new language: 

The Governing Board has authorized the Superintendent or designee to accept a written resignation from an 
employee. 

Upon receipt of the written resignation, the Superintendent or designee shall sign and date the written 
resignation. The written resignation becomes irrevocable after 3 business days of its dated and signed 
acceptance by the Superintendent or designee, unless withdrawal, prior to Board action, is agreed to by the 
Superintendent or designee. 

The Superintendent or designee shall present the resignation to the Board. 

The employee is encouraged to provide advance notice that is appropriate for the position held. The 
employee has the right to request Association representation regarding resignation issues. 

t/3a}i-ov 
, / ~o 120 '2,.() 

• 



TENTATIVE AGREEMENT 
Article 23 

Term and Reopening of Negotiations 

April 8, 2020 

Replace section 23 .1 as follows: 

23.1 This Agreement shall become effective July 1, 2019, and shall remain 

in effect up to and including June 30, 2022. 

The parties are entitled to reopen negotiations for 2020-2021 and 

2021-2022, by providing notice to the other party not later than June 

2020 (for 2020-2021 reopeners), and February 2021 (for 2021-2022 

reopeners). Sunshining requirements for initial proposals, as set forth 

in Government Code section 3547, shall be completed prior to the first 

negotiation session for each reopener. 

For reopener negotiations, each party may reopen salary and benefits plus 

two articles, plus impact negotiations on any new state or federal law 

if requested by either party. 



Article 14 
Resignation 

See January 30, 2020 Tentative Agreement (attached) 

Article 23 
Term and Reopening of Negotiations 

See April 8, 2020 Tentative Agreement (attached) 

Dated: L{-10-Z-() 

Mountain View Whi 
School District Mountain View Educators 

Association 
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