Advanced

Supplemental Staffing
Agreement

This Supplemental Staffing Agreement ("Agreement”) is entered into as of the 11th day of

November 2019 (“Effective Date") between Advanced Medical Personnel Services, Inc. {d/b/a, Advanced
Travel Therapy, Advanced Trave! Nursing, Advanced School Staffing, Advanced Teletherapy), a Florida
corporation (hereinafter “Advanced”) and_Mountain View-Whisman

{hereinafter “District”),

WHEREAS, District provides or arranges for the provision of healthcare and educational services to students
and employees;

WHEREAS, Advanced employs healthcare professionals (“HCP” or "HCPs"} to provide healthcare and
educational services (the “Services”) on an independent contract basis to healthcare providers;

WHEREAS, District desires Services at its facilities and Advanced desires to provide the Services in
accordance with the terms of this Agreement; and

WHEREAS, it is contemplated by and between the Parties that this Agreement will set forth the basic
understanding of the Parties, and that the Parties will be able to add additional Addenda to this Agreement
in the future by written agreement between the Parties,

NOW, THEREFORE, in consideration of the mutual covenants and promises set farth herein, and other
good and valuable consideration, it is mutually covenanted and agreed by and between the parties
hereto as follows:

A. Engagament:

1. District hereby retains and engages Advanced to provide the Services to District at its facilities
{"Facilities”).

8. Ghiigations of Advanced:

1. Advanced shall provide HCPs determined to meet minimum requirements and qualifications (“lob
Quallfications”) of job vacancy requisitions (“Requisitions”) on an as-available, as-needed basis to District.
Advanced will make available to District qualified staff, including, but not limited to, Speech Language
Pathologists, Occupational Therapists, Physical Therapists, Behavioral Specialists, Assistant Therapists
(PTA/COTA} and School Psychologists (“Therapist”) to provide supplemental healtheare support and
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education services (“Services”) to Partner students {“Students”) with identified or suspected educational or
disability special needs.

2. Each HCP assigned to District will possess: (a) experience and qualifications at least equivalent to the
Job Qualifications; (b) current BLS certification and other certifications as required; {c) valid professional
ficense in state of practice, as applicable; (d) current physical examination, including proof of Hepatitis B
vaccination or declination, and PPD or negative Chest X-Ray; (e) criminal background check; (f) drug testing.
Advanced will provide the above documentation to District during the Quality Assurance process, in addition
to other specific requirements as identified by the District,

3. HCPs reporting to a local contract or travel assignment (“Assignment”) for the first time shall report
to District’s Human Resources Department, or Special Education Department, and provide a picture ID
evidencing their identity.

4. HCPs accepted by District for Assignment will be employed by Advanced and Advanced will have sole
and exclusive responsibility for the payment of wages and applicable payroll taxes for Services performed.

5. All HCPs will be W-2 employees of Advanced, and Advanced will be solely responsible for payroll,
benefits, insurance and all employer-employee matters

6. Advanced shall provide professional liability insurance in limits of not less than $2,000,000 per
occurrence and $4,000,000 in aggregate, and worker's compensation insurance as required by state law.
Additionally, Advanced will carry general liability in the amount of $1,000,000 per occurrence and
$3,000,000 in aggregate.

7. Advanced wlill not use sub-contractors to fulfill placement of HCPs with District.

8. Advanced will comply with all applicable federal and state laws and regulations regarding the
confidential and secure treatment of Personally Identifiable Information (PN) and Personal Health
Information {PHI). Compliance includes, but is not limited to: HIPPA; FERPA; PPRA; COPPA; IDEA.

9. Prior to providing Services, each HCP shall receive orientation to Advanced policies and procedures,
safety, infection control, rights of patients and cultural diversity and sensitivity.

10. Advanced shall assign an Account Manager to act as the primary contact between Advanced and
District. The Account Manager will engage with unit managers to understand screening reguirement,
perform interview scheduling and other relationship management tasks required to ensure a high level of
performance.
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11. HCPs are required to report to Advanced any occurrence or incident outside routine events that have
caused or might cause injury or loss to a patient, employee or visitor, or have resulted In damage to Advanced
or District property, These types of incidents and alt safety and health violations must be reported and are
logged and reviewed pursuant to the Advanced incident reporting policy. Advanced will notify and, where
appropriate, will work with District to mitigate the potential for incidents to reoccur. Incidents deemed
“sentinel events” as defined by the Joint Commission (“JCAHO") would be addressed pursirant to Joint
Commission protocol,

. Obligations of District:

1. District will provide Advanced with Requisitions defining the Job Qualifications of each vacancy
District wishes to fill. District will be responsible to confirm through phone interview, and any other
competency evaluation methods District chooses to employ, that HCP meets the Job Qualifications and is
accepted for Assignment(s).

2. District shall endeavor to request HCPs for Assignment at least fourteen {14) days prior to
Assignment commencement,

3. District will provide HCPs on Assignment with orientation to District policies, the relevant work
setting and any program-specific policies and procedures,

4. District has the right to cancel an Assignment without penalty up to seven {7) days prior to
Assignment commencement. District will pay Advanced an early cancellation fee equal to forty (40) hours
at the regular hourly bill rate if an approved assignment is canceled less than seven {(7) days of the start
date.

5. District retains the right to reassign or dismiss any HCP for cause. Cause shall be defined as an HCP
deemed in the professional judgment of District to be: (a) incapable of performing the duties and
responsibilities of the position; {b} excessively absent; {c) insubordinate; {d} found to be engaging in
substance abuse; (e) engaging in unprofessional conduct or neglect of duty; {f) in violation of District rules,
regulations or policies; (g) debarred from providing services under any regulation or state or federal
program, District shall immediately notify Advanced of Its intent to dismiss or reassign an HCP for cause and
provide written notice outlining the circumstance leading to the action. In the event District dismisses an
HCP for cause, District shall be obligated to pay Advanced only for hours worked by the HCP prior to
dismissal. Advanced will use its best efforts to provide a replacerment HCP, should District desire a
repiacement, within two (2) weeks of notification.

6. District shall complete and execute a Facility Assignment Confirmation form (“Confirmation Form®)
for each HCP accepted by District for an Assignment. Confirmation Form shall reference the incorporation
of the terms of this Agreement, including the name of each accepted HCP, start and end date of Assignment,
unit, shift, guaranteed hours per work week, billing rate(s) to District and authorization of any additional
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Advanced

Advanced:

ADVANCED MEDICAL PERSONNEL SERVICES, INC Ubstrice Wbowmnisin Visw-Vikeme
5535 S. Williamson Blvd., Suite 774 1400 Montecito Avenue

Port Orange, FL 32128 Mountain View, CA 94043

Attn: General Counsel

10.  Either party's failure to enforce, or the delay by either party in enforcing, any of the provisions, rights
or remedies hereunder shall not constitute a continuous waiver or modification of such provision, right or
remedy, or a waiver or modification of any other provision, right or remedy hereunder.

11.  The headings contained here are for convenience reference only and shall not modify, define, limit
or expand the expressed provisions of this Agreement.

12.  Advanced agrees to make available to the Secretary of Health and Human Services, the Comptroller
General of the Government Accounting Office, District and each of their representatives, all contracts,
books, documents and records that are necessary to certify the nature and extent of costs hereunder for a
period of four (4) years after furnishing of services pursuant to this Agreement in the event compensation
to Advanced exceeds $10,000 per year.

13.  This Agreement contains the entire Agreement between the parties hereto, and no representations
or agreements, oral or otherwise, between the parties not embodied herein or attached hereto shall be of
any force or effect. Any additions or amendments to this Agreement subsequent hereto shall be of no force
or effect unless in writing and signed by the parties hereto. This Agreement may be executed in
counterparts, each of which shall be deemed and original and all of which shall constitute a single
agreement.,

IN WITNESS WHEREOQF, the undersigned have executed this Agreement as of the day and year first written
above.

Advanced Medical Fersonnal Services, bic, Mountain View-Whisman

Signed: Signed:
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Advanced

Nameéw /b(JCo‘u Name: }
Title:’DMA}n‘/ Title:

Date: \\’ \ I l"(

Date:
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Advanced

EXHIBITA
1. Biling Rates & Terme

Physical Therapist SBE/Hr
Occupational Therapist $85/Hr
Speech Language Pathologist $90-95/Hr
Certified Occupational Therapy Assistant (COTA) S75/Hr
Physical Therapy Assistant (PTA) S75/Hr
Clinical Fellow Advanced Supervision $90-95/Hr
Clinical Fellow District Supervision $90-95/Hr
School Psychologist $100/Hr
Board Certified Behavioral Analyst {BCBA) $100/Hr

OVERTIME THRESHOLDS

i

ol

v it ‘r-«-;m,,;‘.w‘-.-lefr..‘g‘,‘w,\—.\,,‘_\;! 5 s
1-8 hrs. |Regular 1-12 hrs|Regular B3 %1
1-40 hrs. Regular
40+ hrs, Overtime?!

Rate Range Definition

Company will present ail HCP candidates with a predetermined rate, hours/schedule and cancelation
notice timeframe that is tailored to District's request. Rates are all-inclusive and will cover housing, health
insurance, workers compensation, general and professional liability, payroll taxes and travel expenses to
and from the job assignment location. Typical contracts are 13 weeks in length and range from 32 to 40
hours per week. Hours and contract iength may be pre-negotiated based on your individual facility needs.

1. Overtime, holidays and call-back hours are billed at 1.5 x the a pplicable Regular Rate.
2. Holidays are defined as New Year's Day, Memarial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, and all other holidays regularly observed by District.




Conwverzion Fees

&

.‘Hh'.llu ed

An HCP accepted by District for a job assignment and hired to work staff for District within the following

periods will incur a conversion fee.

Certified Behavioral Analyst

Clessification AfarYesrl | AfterYesr2
Physical Therapist, Occupational Therapist,

Speech Language Pathologist, Physical Therapy| 15% of 10% of
Assistant (PTA), Certified Occupational Therapy| annualized annualized
Assistant (COTA), School Psychologist, Board| Salary Salary

IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the day and year first written above.

Advenced me Diouniain View-Whisman
Sign *i - Sign
[

Name 6(,“;- /(/(ulfrb~ Name
Title r‘;'lt,t—\—-f Title

Date \‘\‘,‘ I (O( Date




